DATA PROTECTION STATEMENT
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Goldman Sachs attaches great importance to the protection of candidates’ personal data. This Data
Protection Statement applies to the Goldman Sachs entities in China as follows (each entity
respectively “Company” or “we”). If you apply for a job position (including full-time, part-time, and
internship) in a Company, this Company needs to collect, use and otherwise process your personal
data in accordance with this Data Protection Statement. In addition, this Data Protection Statement
may also apply if you reside in China and apply for a job position in any other Goldman Sachs entity
around the world, subject to the Personal Information Protection Law of China.

e Goldman Sachs (China) Securities Company Limited (including but not limited to: Beijing
Winland Trading Outlet, Corporate Advisory Shanghai Branch, Shanghai Pudong New
Area Century Avenue Trading Outlet, Shenzhen Zhong Xin Si Road Trading Outlet)
Beijing Gao Hua Sheng Ze Investment Management Company Limited

Goldman Sachs Broad Street (Beijing) Equity Investment Management Co., Ltd.
Goldman Sachs (China) Capital Co., Ltd.

Beijing Goldman Sachs Consulting Co., Ltd. (including but not limited to: Shanghai Branch)
Goldman Sachs (Beijing) Enterprise Management Company Limited (including but not
limited to Shanghai Branch)

Goldman Sachs (China) L.L.C. Beijing Representative Office

Goldman Sachs (China) L.L.C. Shanghai Representative Office

Goldman Sachs International Bank Beijing Representative Office

J. Aron (China) Commodities Trading Company Limited

Qian Kun Futures Co., Ltd.

Shanghai Mercer Asset Management Co. Ltd.

Beijing Mercer Asset Management Co. Ltd.
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Collection of Personal Data
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The Company collects and records personal data relating to all its applicants or candidates from a
variety of sources, but mainly from the candidates themselves:
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i. Information submitted by candidates during the application process;
ii. Information collected from recruiters;

ii.  Information compiled from background checks.
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In some circumstances, data may be collected indirectly from monitoring devices or by other means
(e.g., door access control mechanisms, closed circuit television, telephone logs and recordings as
well as email and internet access logs). In these circumstances, the data are not accessed on a
routine basis but access is possible. Access could occur, for instance, in situations where the
Company is investigating possible abuse of the telephone system, email or internet, or where the
data are needed for compliance or billing purposes.
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The categories of personal data (including sensitive personal data highlighted in bold) to be
collected and processed by us mainly include the following or part of the following depending on
the recruitment process. More detailed data fields and instructions (e.g., whether a data field is
mandatory or optional) will be given when you submit your personal data to us.
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- Basic personal data: name, email address, contact address, gender, date of birth, citizenship,
nationality, photograph, ID number, marital status, criminal convictions and offenses,
race/ethnicity, religious or philosophical beliefs, sexual orientation (for the purpose of
diversity and equal opportunity)



FEARNMNEE: 4. BT, BRI Ml BAER. ARG, HEE KA. B4E
T BEIROL . BRI FRIRK . REEGAEMW . BB Ot R0 LS H
ff1);

- Application preference: position preference, location preference, recruiting year
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- Education and work information: resume/CV, education experience, languages skills, technical
skills, qualifications, work eligibility, employment experience, references, military service,
affiliation/membership, regulated status
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- Background check information: line manager’s information, supplier's information, allegations
investigations and proceedings records, biometric/genetic information, details of
children / next of kin / dependent
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- Health data: disability, physical or mental health status which may require
accommodation in the workplace (for the purposes of complying with the Company’s health
and safety practices and obligations)
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Purposes and Manners of Processing Personal Data
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Personal data relating to candidates are collected, used, retained, transferred and otherwise
processed for several business purposes and HR management related purposes, including but not
limited to your job application, recruitment process, background checks, on-boarding preparation,
offer proposal and offer letter preparation (if applicable), managing the workforce, business
operations, corporate investigations, compliance, taxation calculations, contingency plans, travel
relating to recruiting, provision of references to third parties, reimbursement of business costs and
expenses and any purposes required by law or regulation. Data may occasionally be used for non-
obvious purposes where the circumstances warrant such use in accordance with the applicable
data protection laws and regulations in China.
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Candidates’ personal data may be, in both hard-copy and electronic format, collected (e.g., by
means of various Internet-based applications), stored (e.g., in the Company’s Human Resources
system), used and transferred.
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The Company will process the personal data in the following ways: collecting, recording, copying,
systematizing, aggregating, storing, refining (updating, amending), extracting, using, transferring
(sharing, providing, authorizing access to, or cross-border transfer of), depersonalizing,
anonymizing, deidentifying, restoring, blocking, deleting or destroying (collectively “processing”)
the personal data.
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Transfer of Personal Data
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The Company is a subsidiary of the Goldman Sachs Group, Inc. To the extent reasonably
necessary, the Company may provide the candidates’ personal data to the Goldman Sachs
Group, Inc. and any entity which is controlling, controlled by or under common control with
the Goldman Sachs Group, Inc. worldwide (collectively the “GS Group”, please refer to
https://www.goldmansachs.com/our-firm/locations.html for details) in order to leverage the global
resources and achieve the unified HR management at the group level.

AN EEBERAAFN KT A, EAEMVENTEEA, AFWRAEEERAR REAESLBRTE
Bl A Eh]. ZHES . RE5HEATFILREH 2 FTRAEMEE (U RSk “BRER”, # 0
https://www.goldmansachs.com/our-firm/locations.html) $2EtEEANKMAE R, MR H 2B E
P SEIEERZE S — N SRR B

To the extent reasonably necessary, the Company may provide the candidates’ personal
data to third-party service providers (used or selected by the Company or the GS Group
currently or in the future) in order to facilitate the recruitment, including background check
agencies, credit reference and other verification agencies and other professional advisors.
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The above provision of your personal data may constitute international transfer from China
(for the sole purpose of this Data Protection Statement, not including Hong Kong, Macau
and Taiwan) to other countries/regions that may have different data protection laws and
regulations than China. The Company and the GS Group will perform the security obligations and
take necessary measures to require the overseas data recipients to safeguard and protect your
personal data according to the equivalent standards to the Personal Information Protection Law of
China (the “PIPL”).
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You are entitled to make a written request to the Human Capital Management (“HCM”) at gsgh-
privacy-info@gsgh.cn to obtain more detailed information about the transfer of your personal data
and the data recipients.
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Retaining Personal Data
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The Company endeavors to ensure that personal data are kept as current as possible and that
irrelevant or excessive data are deleted or made anonymous as soon as reasonably practical.
However, some personal data may be retained for varying time periods in order to comply with legal
and regulatory obligations and for other legitimate business reasons. The Company will store
candidates’ personal data only for a period that is necessary to achieve the abovementioned
purposes.
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What This Means for You and Your Rights to Personal Data
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The Company takes appropriate managerial, technical and other necessary measures to protect
your personal data in accordance with applicable laws and regulations (typically the PIPL). If you
are in possession of personal data of any kind during the recruitment process, you must
ensure that the data are kept in a safe place where unauthorized access cannot occur.
Ensuring the protection and confidentiality of personal data is of vital importance to the Company.
Violation of the Company’s policies and procedures in processing any personal data may result in
the withdrawal of the offer or after entering the employment relationship, disciplinary actions
including termination of employment.
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In accordance with the applicable laws and regulations in China (typically the PIPL), you
have the rights to know, decide, access, copy, transfer, correct, supplement, delete, request
for explanations, and file a complaint in relation to your personal data. Candidates wishing to
exercise any such right should contact HCM at gsgh-privacy-info@gsgh.cn. If the
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websites/applications already provide online functions, you can leverage such functions and easily
make a request.
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ACKNOWLEDGEMENT AND CONSENT
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I acknowledge that | have carefully read and fully understood this Data Protection Statement,
and that | consent to the collection, use, storage, retention, transfer and other processing
of my personal data (including my electronic personal data) in accordance with its terms.
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In particular, | consent to the abovementioned processing of my sensitive personal data, the
provision of my personal data to the GS Group and third-party service providers, and the
international transfer of my personal data from China to abroad, in accordance with this
Data Protection Statement. If | provide the GS Group with any other individuals’ personal
information, such as family members, other non-family contacts, etc., | shall ensure that such
individuals are duly informed of, and consent to, such scenarios. | understand that the Company
cannot carry out the recruitment without my consent to the above processing.
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I will ensure that any personal data to which | have access are treated in accordance with
this Data Protection Statement. This applies equally to data relating to employees and clients of
the Company, as well as to third parties about whom personal data may be held. In particular, |
will not use any such data other than in connection with and to the extent necessary for the
purposes of my job application. | understand that these obligations continue to exist after end of
my job application with the Company. If | become aware of any improper collection, use, disposal
or other processing of any personal data by other data recipients, | should immediately report such
issues to the Company.
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